APL IN FOUR COUNTRIES
HOLLAND
In Holland there is a big motivation to shorten or even avoid education for adult people with working experience in order to reduce costs of education. APL is often used as an instrument in reorganizations to enable employees to make a quick change of work to shorten the period of unemployment or even avoid that.  APL is done by accredited organizations, not necessarily public vocational education. The same institutions that do APL make the report and hand over the certificate. APL is a procedure in which people proof their working experience mainly in a portfolio. It is indirect proof Assessment can be done, a working place visit can be done, but it is not necessary. To proof the proof there are internal assessors, internal audits and external audits by the inspection of education or others. In order to change the certificate into a diploma the candidate delivers himself the certificate to any exam board of a public vocational school. This exam board decides whether the candidate gets a diploma. The average time for APL is 3 months, 3 guided conversations and one audit.

FINLAND
The difference with Finland is that the need for APL to avoid education is less than in Holland. Anyone gets the opportunity to change their work with education. APL is therefore often used within education, for example as an assessment. In order to get APL financed there is a contract with the Qualification Committee. One of the rules is that APL-proof is always checked with a competence test, a practical assessment which can take half a day or a week. Only when candidates have passed this test they can certificate. This makes the proof direct.

UNITED KINGDOM
In the UK APL is always part of education. It has to be. Every proof of working processes, competences has always to be done in a working setting and to be checked and seen by an internal verifier. So it is always direct proof. This proof can and will be used in order to shorten further education, in order to reduce costs. For instance proof gained by an education on level 1, can shorten the education on level 2. The registration of what the internal verifier has seen/checked in the working place is then checked again by an external verifier. The license for institutions that do APL is given by the Awarding Body, they also give the certificates and the do the audits of the institutions that do APL.

SPAIN
Spain doesn´t do APL at the moment but they will start before the end of 1010. In Spain the aim of APL is nearly the same as in Holland: namely to change working experience into a diploma in order to avoid or shorten education. The portfolio and therefore indirect proof is the most important instrument. The main difference with Holland is that in Spain rules and regulations are made by the Central and the Regional Government. Public vocational education institutions are the ones meant to do APL. The APL report is made by an assessment committee with a minimum of five people. The certificate itself is given by a Regional Government Body and is valid all over the country.
