SIMILARITIES AND DIFFERENCES IN APL
We realised that APL was interpreted in a different way depending on the country, so we decided to select a few items and check how each country dealt with them. The result was this:

1- Licence to conduct APL given by:

· Holland: Ministry of Education keeps a register after inspection of the Audit Committee 

· Finland: Qualification Committee (through a contract) 
· U.K.: Awarding Bodies such as City & Guilds, OCR, ISM or EDI etc (in advance)

· Spain: Instituto de las Cualificaciones de la Región de Murcia (Regional Government Body)

2- Organisations that can be authorised to conduct APL:

· Holland: Education but also profit organisations
· Finland: Educational organisations
· U.K.: Vetted Centres by Awarding Bodies governed by Centre Approval documentation
· Spain: Public Vocational Schools
3- Requirements for the candidates to be able to apply for APL:

· Holland: No legal requirements, but in general “having work experience”
· Finland: legal adulthood, comprehensive school or comparable, work experience, knowledge of Finnish language, suitability for trade or vocational branch

· U.K.:  Candidate can ask for ANY evidence to be assessed – it is the role of the APL adviser to advise the candidate as to the likelihood of the evidence being assessable.

· Spain: Level 1 (level 2 EQF) 18 years old and 2 years work experience (minimum of 1200 h.) or 200 h. training. Level 2 & 3 (levels 3, 4 & 5 EQF) 20 years old and 3 years work experience (minimum of 2000 h.) or 300 h. training.
4- A person can apply for APL any time of the year:

· Holland: Yes
· Finland: Yes
· U.K.: Yes
· Spain: No, it needs a public call for each unit of competence
5- Can competences acquired through training (not work) be certified through APL?:

· Holland: Yes
· Finland: Yes

· U.K.: Yes

· Spain: Yes
6- It is possible to certify a unit of competence through APL without any added training/formation:

· Holland: Yes
· Finland: Yes
· U.K.:Yes. If all competences & understanding is evidenced
· Spain: Yes

7- Competences that can be certified:

· Holland: acquired in the last 5 or 10 years depending on the competences

· Finland: acquired in the last 3 years

· U.K.: acquired in the last 3 years

· Spain: acquired in the last 10 years

8- The self-evaluation sheet is produced by:

· Holland: Based on “Quality code APL”, owned by covenant partners (national government, representing bodies of: employers and workers, public school organisations, private school organisations, qualification institutes.
· Finland: Educational organisations and National Board of Education`s webpage www.osaan.fi
· U.K.: Awarding Body.
· Spain: Instituto de las Cualificaciones (National Government Body)

9- The guidelines of evidence are produced by:

· Holland: None, only quality code
· Finland: National Board of Education
· U.K.:QCA and/or the Trade Association in that competence area.
· Spain: Instituto de las Cualificaciones (National Government Body)

10- The average time for APL is:
· Holland: 3 months
· Finland: 2 months
· U.K.: 1 month 
· Spain: 3 months (plus 2 for the enrolment)
11- The certificates are given by:

· Holland: the school

· Finland: Qualification Committee
· U.K.: Awarding Bodies
· Spain: Instituto de las Cualificaciones de la Región de Murcia (Regional Government Body)
12- Audit on individual proof of competences:

· Holland: process expert / exam board of the school

· Finland: internal

· U.K.: internal verifier and external verifier (latter being employed by the Awarding Body
· Spain: internal evaluations and external audits on the whole process
13- Audit on the whole institution

· Holland: yearly the Government

· Finland: yearly

· U.K.: Awarding body (every 6 months)

· Spain: Yearly ISO (from time to time the inspector)
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